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### Job Interview Question: Curiosity

**Question:**

"Can you describe a time when your curiosity led you to learn
something new or solve a problem? How did you approach
the situation, and what was the outcome?"

**Follow-Up Questions:**

1. "What specific steps did you take to satisfy your curiosity
in that instance?"

2. "How has your curiosity benefited your work or projects in
the past?"

3. "Canyou give an example of a time when your curiosity
helped you innovate or improve a process?"

**What to Look For:**

- The candidate’s ability to take initiative and seek out new
knowledge or solutions.

- How they approach problem-solving and their process of
learning.

- The impact of their curiosity on their work, demonstrating
practical outcomes.

- Evidence of continuous learning and adaptability.

This question helps gauge the candidate’s intrinsic
motivation to learn and improve, which can be a strong
indicator of their potential for growth and innovation within
the company.

Here's a behavioral interview question related to curiosity:

Tell me about a time you encountered a problem or task that
you weren't familiar with. How did your curiosity help you
approach and solve it?

This question asks the candidate to describe a specific
situation where their curiosity played a role in their work. It
allows you to assess several aspects related to curiosity:

e  Problem-solving: Did they actively seek to
understand the problem?

e Learning agility: Did they take the initiative to learn
new things?

o Resourcefulness: Did they explore different
approaches or resources?

e  Critical thinking: Did they question assumptions or
delve deeper into the root cause?

By following up with additional questions about their thought
process and the outcome, you can gain valuable insights into
the candidate's natural curiosity and how it translates into their
work.
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